AMENDATORY SECTION (Amending WSR 09-16-135, filed 8/5/09, effective
9/5/09)

WAC 139-10-210 Requirement of basic corrections training for
correctional personnel. As ( (preovided—nREW 4331022 0—at+—Fu1+

fed—pbv—+the—commission)) a condltlon of continued employment, unless

exempted by the commission, all correctional personnel, as defined in
RCW 43.101.010, with the exception of those emploved by the Washington
state department of corrections prison division, must commence train-
ing in a basic corrections academy within the initial six-month period
of employment, unless otherwise extended or waived by the commission,
and then successfully complete the training. The commission and the
department of corrections share the responsibility of developing and
defining training standards and providing training for community cor-
rections officers employed within the community corrections division

of the department of correctlons. ( (Fais—reguirement—to—compltetePasie
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sien+)) Requests for extension or waiver of the ba81c training re-
gquirement must be submitted to the commission in writing as designated

by ((its—petietes)) commission policy and procedures.
(1) ((correetieons)) Correctional personnel must ((attend)) suc-
cessfully complete the appropriate basic corrections academy ( (¥rain—

iag)) according to job function as ((deseribed)) referred below:
(a) Corrections offlcers academy ( (—Att—employees—whose—primary
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t+on—-offiecers)), as described in WAC 139-10-235.

(c) Community corrections officers academy and basic arrest,

search, and seizure acadenmy ((—AFrHt—emptoyees—whose—primary—Job—fune—
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described in WAC 139-10-237.
) Juvenile corrections officers academy ((—AF—empltoyees

supervision—-eofficers)), as described in WAC 139-10-240.

(f) Juvenile ((residentiat—ecounsetors)) rehabilitation academy( (=

+4¥)), as described in WAC 139-10-245.

(2) Each agency employing correctional personnel ((eevered—byv—RCEH
43-30+-2208)), as defined in RCW 43.101.010, is responsible for full
and complete compliance with the above training requirements. Addi-
tionally, each such agency must provide the commission with employment
information necessary for the establishment and maintenance of com-
plete and accurate training records on all affected employees, as re-
guired by WAC 139-10-213.

AMENDATORY SECTION (Amending WSR 05-20-028, filed 9/28/05, effective
10/29/05)

WAC 139-10-212 Physical requirements for admission to basic cor-

rections academies. ( (BFaeh——suweeessful—appticant)) (1) For admission
to ((a—asie)) the corrections officers academy or Jjuvenile correc-

tions officers academy ( (speorsered—eor——conducted—by —the—~commission)),
each recruit must possess good health and physical capability to ac-
tively and fully participate in defensive tactics training and other
required physical activities.

(2) In order to minimize risk of injury and maximize the benefit
of such participation, each ((frafmee)) recruit in any academy session
must, as a precondition of ((kRis—er—her)) their academy ((attendanece))
admission, demonstrate a requisite level of physical fitness, as es-
tablished by the commission.
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(3) Failure to demonstrate a requisite level of fitness
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effective

filed 6/14/18,

(Amending WSR 18-13-059,

AMENDATORY SECTION

7/15/18)

WAC 139-10-213 Employment and separation of ((eerreetiens)) cor-

rectional personnel—Notification to commission.
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within 15 days by an ap-

))

pal corporations of the state of Washington,
((

—
—
©
G
[%)
w
e}
0}
9
0}
<
i)
a
e}
-
._I_S
O -~
._I_v
m.l
T
£ Q
S
T ©n
I
c
©
oo
-
-
RS
-
a
=
e}
e}
o &
— >
— G
| ®©

report) )

n

PN

nr

= nor o

T

n
OTT

T C T OTT

((

commission

IR A IS

instance where

of each

))

((

roved form

Y I
o O <
— ¢ -
>
O hG
H Qg
4 0
o ¥
S Lo
T o
¢ ©
o b
[SEE PN
ol ~
S5 @D
S &P
- A
SRR
n1._1._
Oﬂuﬁu
C.hu1._
(IR
0 o
a &Y
o)
o X
O Ny
Q ©m
._.u
— &0
o f P
50
b
O {
2] H
r.wu._.j
o NO)
Q| B
T
—| —
O > |~
Slo @
mnl
Al @ -
| ovuh
Ol ©
0] 1D
Hopo f
g D
Olc ¢
Cta
&
—~ S 4
—~ P QO
h - P,
ﬂww
4¢tqu
W a
b o F
g
&>
4 O |
D —
O O
— £ -
— 04

stance where correctional personnel has been separated for any reason.

Agencies emploving corrections officers must give additional notices

as specified in WAC 139-06-020.

effective

filed 9/17/18,

(Amending WSR 18-19-067,

AMENDATORY SECTION

10/18/18)

( (Bass . : ral ie

WAC 139-10-215
eatioen:)) Equivalency process for corrections officers.
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The corrections officers equivalency academy process

WAC 139

-05-210.

effective

filed 8/4/00,

(Amending WSR 00-17-017,

AMENDATORY SECTION

9/4/00)

of basic corrections

))

((

FEach
will receive

only upon full and successful completion of the academy

prescribed by the

mission.

( (1))

Completion requirements

academies.

WAC 139-10-220

( (academy) )

corrections academy

recruit 1n a Dbasic

a diploma

)

)

(

(

)

)

(

(

) as

)

(

(

com—

))

recruit shall be evalu-

((

))

((

The performance of each

ated as follows

(1)

Academic performance.

((

((

evaluation process

))

in all basic corrections

A standardized ((

(a)

will be utilized

aca—

((

))

((
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demies sponsored or conducted by the commission((+)) in evaluating the
level of scholastic achievement ((apd—skitt—profiecieney)) of each
( (Erainee)) recruit.

(b) Such process shall include the application of a designated
minimum passing score for written examinations and the availability of
a retesting procedure.

((I'Ir\\ Dot 0 ~aon o 0 A =
o7 raorcrocTpactTtOtt- pna}

S 1 : . , . . T o hooicnd

1 1 1 1 o n i
12 =) \4
“+er—Pbeportment—and—eendgets)) (c) Failure to achieve the required

minimum passing score will result in termination of academy enroll-
ment.

(2) Practical skills.

(a) A standardized evaluation process will be utilized in all
corrections officers academies and juvenile corrections officers aca-
demies sponsored or conducted by the commission in evaluating the lev-
el of skill proficiency of each recruit.

(b) Such process shall include the application of a designated
minimum passing score of all skill proficiencies identified by the
commission and the availability of a retesting procedure.

(c) Failure to achieve a final passing grade in each practical
skills dimension will result in termination of academy enrollment.

(3) Conduct and participation.

(a) Each recruit will be required to participate fully in all
academy classes and adhere to all rules, requlations, and policies of
the commission.

(b) Failure to ((medntain—a—stoandardeof deportment—and—econduet—as
defined—Fn—the)) adhere to all rules, regulations and policies of the

( (baste—ecorrections—aecademy—tmay)) commission will result in termina-

tion of academy enrollment.
((/’)\ T + 1 vyv«'tt

n 3
\Z/ OPOTT CIT WL T

2N szl Ataa A 3 3 At

AMENDATORY SECTION (Amending WSR 00-17-017, filed 8/4/00, effective
9/4/00)

WAC 139-10-222 Readmission to basic corrections academies. No
person may be readmitted to any basic corrections ((fraining)) academy
except as provided 1in this section and in accordance with WAC
139-06-130.

(1) Any request for readmission ((te—any—academy—Shatt)) must be
made and submitted by the individual's employing ((er—spensering))

agency ( (ekhief seeerET offiee¥r)) head, or designee, in accordance
with commission policies and procedures.
(2) Any individual whose academy enrollment was terminated ( (frem

any—aeademy)) for academic failure, skills deficiency, disciplinary
reasons other than those specified in subsection (3) of this section,

[ 51 0TS-3992.5



or who ((kas)) had voluntarily withdrawn ((frem—any—academy)) for any
reason, may be readmitted to a subsequent academy session only if:

(a) The ((head—ef—*the)) individual's current employing agency
head, or their designee, submits to the commission a written request
for readmission of the individual to the academy ((pregram;)); and

(b) The executive director of the commission, or designee, is
satisfied that any conditions to the individual's readmission ( (previ-—
ewsty)) specified by the ((agerey)) commission executive director, or
designee, have been met.

(3)  ((Any—individual—dismissed—from—any academy for—diseiptinary

+4))) Any person ( (dismissed—Ffrem—any)) whose academy enrollment

was terminated for an integrity violation((+)) including, but not
limited to: Cheating, the making of materially false statements,

((e¥)) the commission of a crime ((shaltdt—nmet—Pe——etigibte)), or other

violation contained in RCW 43.101.105 will be ineligible for readmis-
sion to any subsequent academy within ((&wenaty—foevwr)) 24 months from

the date of dismissal ( (—Sweh—dreligibility——shall—rmet—Db affected—Pby

T arrrrCc o TCO Uy

+5))) regardless of employer or employment status.
(4) An exception to the ineligibility period specified in subsec-
tion ((44))) (3) of this section may be granted at the sole discretion

of the commission executive director, or designee, based upon mitigat-
ing circumstances.

( (Heowewver+)) (a) No person may be considered for such early read-
mission after an integrity violation dismissal unless a written re-
quest is made by the head of the agency employing the individual at
the time of the request.

. ( ( . . . : : .

appticabte—Pprocedures—of—+the—~ecommission~s)) (b) Requests for early re-
admission must follow applicable commission policies and procedures to
be considered.

(c) The executive director's, or designee's, decision under this
subsection shall be subject to ((further)) review only for abuse of
discretion.

((#6r)) (5) After the ineligibility period specified in subsec-

tion ((#4))) (3) of this section has passed, or after an exception
((£herete)) has Dbeen granted by the commission under subsection
((#5r)) (4) of this section, the person previously dismissed for an

integrity violation may be readmitted to a subsequent academy session
only 1f ((=+

[ 6 ] 0TS-3992.5



patieonr—3n—a—+training—aecademy)) Lthe conditions of subsection (2) of

this section are satisfactorily met.

AMENDATORY SECTION (Amending WSR 00-17-017, filed 8/4/00, effective
9/4/00)

WAC 139-10-230 ((Basie)) Corrections officers academy eligibili-
ty and curriculum. (1) All employees whose primary job function is to
provide for the custody, safety, and security of adult prisoners in
jails and detention facilities must complete the corrections officers
academy. Representative job classifications include, but are not limi-
ted to, custody and corrections officers.

(2) The ((kasie)) corrections officers academy curriculum ((ef
the—Washingteon——state—eriminal—Fustice—+trairning—ecommissieony)) shall Dbe
( (ere—hundred—sixty)) at least 400 instructional hours in length and
((shad?)) may include, but not be limited to, the following subject
matter areas:

~

—
~
~

(a) Core skills

(i) Observation skills

(ii) Communication skills

(iii) Security management

(iv) Supervision of inmates

(v) Discipline of inmates

(vi) Proper use of physical force

(vii) Writing skills

(b) Key skills

(i) Legal issues

(ii) Dealing with aggressive behavior
(iii) Dealing with medical problems
(iv) Dealing with mental illness problems
(v) Problem solving

(vi) Report writing

(vii) Avoiding inmate manipulation
(viii) Booking and classification

(ix) Fingerprinting

(c) Related skills

(i) Stress management

(ii) Physical fitness

(iii) Professionalism

(iv) Human relations/cultural awareness
)) (v) Historical intersection of race and

s

Q) o e~
e

'_l
O
o}
0

5

corre
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AMENDATORY SECTION (Amending WSR 05-13-079, filed 6/14/05, effective
7/15/05)

WAC 139-10-235 ((Basie)) Misdemeanant ((probation/elassifiecation

academy)) probation counselors academy eligibility and curriculum.
(1) All employvees whose primary job function is the case management of
adult offenders under county/city supervision, to include: Assessment,
case planning, counseling, supervision, and monitoring must complete
the misdemeanant probation counselors academy. Representative Job
classes include, but are not limited to, adult probation officers and
counselors.

(2) The ((basie)) misdemeanant ( (prebatientetassification)) ro-
bation counselors academy curriculum ((ef—the—ecommissieon—must)) shall
be at least ((eixghty)) 80 instructional hours in length and ((wid3))
may include, but not be 1limited to, the following subject matter
areas:

F

) (a) Core skills

) (i) Assessment

) (ii) Motiwvation

) (iii) Goal setting/action planning
) (iv) Monitoring and intervention
) (b) Key skills

) (i) Interpersonal skills
) (ii) Interviewing

) (iii) Classification

) (iv) Supervision and discipline

) (v) Offense prevention

) (c) Related skills

) (i) Dealing with aggressive and resistive behavior
) (ii) Legal issues

) (iii) Report writing

) (iv) Counseling techniqgues

) (v) Managing information

uman relations/cultural awareness

Historical intersection of race and corrections.

I

AAAAAAAAAAAAAAAAAAA
o~~~ o~~~ o~~~ o~~~

1)

-
B~

vi

AMENDATORY SECTION (Amending WSR 00-17-017, filed 8/4/00, effective
9/4/00)

WAC 139-10-237 ((Basie)) Juvenile services academy eligibility
and curriculum. (1) All employvees whose primary Jjob function is to
assess, case plan, and/or manage, counsel, and/or monitor juvenile of-
fenders must complete the Juvenile services academy. Representative
Jjob classes include, but are not limited to, juvenile probation coun-
selors, gquardian ad litems, case aides/assistants, trackers, juvenile
drug court counselors, and community surveillance officers.

(2) The ((kasie)) Jjuvenile services academy curriculum ((ef—the
Washington——State—eriminal—Fustiece—trairning—ecommissien)) shall Dbe
((edghty)) at least 40 instructional hours in length and ((skheadtd)) may
include, but not be limited to, the following subject matter areas:

((I‘I\r“‘v alea 17 o

L/ OTrrC—o KT I o

fta—Assessment
| ) )
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a) Core skills

i) Observation skills

ii) Writing skills

iii) Interpersonal communication
iv) Professionalism

v) Legal authority

i

) Key skills
) Juvenile law
i) Behavioral health issues
iii) Personal safety
iv) De-escalation
v) Adolescent development
c) Related skills
i) Trauma informed care
ii) Stress management
iii) Interviewing
iv) Human relations/cultural awareness
) Historical intersection of race and corrections.

(
(
(
(
(
(
(b
(1
(
(
(
(
(
(
(
(
(
(v

AMENDATORY SECTION (Amending WSR 05-01-110, filed 12/15/04, effective
1/15/05)

WAC 139-10-240 ((Basie)) Juvenile corrections officers academy
eligibility and curriculum. (1) All employees whose primary job func-
tion is the care, custody, and safety of juvenile offenders in county
facilities must complete the Juvenile corrections officers academy.
Representative Job classes include, but are not limited to, Jjuvenile
detention workers, juvenile corrections officers, and juvenile super-
vision officers.

(2) The ((baste)) Jjuvenile corrections officers academy curricu-
lum ( (ef—theWashington—state—erimirat —Fustice—training——commission))
shall be at least ((eixghty)) 80 instructional hours in 1length and
((shad¥)) may include, but not be limited to, the following subject
matter areas:

((#)) (a) Core skills

((#=>)) (i) Observation skills

((#)y)) (ii) Interpersonal skills

((#er)) (iii) Security management

[ 9 ] 0TS-3992.5



+e)) (iv) Supervision of youth
+e¥)) (v) Discipline of youth
+£))) (vi) Proper use of physical force

AAAA
o~ o~~~

:

(b) Key skills

) (i) Legal issues

(ii) Dealing with aggressive behavior
(iii) Handling medical problems

(iv) Handling mental illness problems
(v) Report writing

(vi) Skills training

(vii) Reception and classification
(c) Related skills

(i) Professionalism

(ii) Physical fitness

)) (iii) Stress management

Human relations/cultural awareness
Historical intersection of race and corrections.

EHET

AAAAAAAAAAAAA
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<

e

AMENDATORY SECTION (Amending WSR 05-01-111, filed 12/15/04, effective
1/15/05)

WAC 139-10-245 ((Basie)) Juvenile ((residential counselor)) re-
habilitation academy eligibility and curriculum. (1) A1l employees
whose primary job function is the case management, custody, safety,
counseling, supervision, and/or the application of treatment interven-
tions to juvenile offenders committed to the care and supervision of
the juvenile rehabilitation administration must complete the juvenile
rehabilitation academy. Representative job classes include, but are
not limited to, Jjuvenile residential rehabilitation counselors, Jjuve-
nile rehabilitation community counselors, juvenile rehabilitation
counselor assistants, juvenile rehabilitation security officers, Jjuve-
nile rehabilitation coordinators, and juvenile rehabilitation supervi-
sors.

(2) The ((basie)) juvenile ((residentiat)) rehabilitation counse-
lor academy curriculum ((ef—%thk Wershingtor——state—eriminatl—Fustiece
fraining—eommission)) shall be at least ((efghty)) 80 instructional
hours in length and ((skad®)) may include, but not be limited to, the

following subject matter areas:

)) (a) Core skills

(i) Observation skills

(ii) Interpersonal skills

(iii) Security management

(iv) Supervision of youth

(v) Discipline of youth

(vi) Proper use of physical force
(vii) Applying research-based treatment
(viii) Writing skills

(b) Key skills

(i) Legal issues

(ii) Dealing with aggressive behavior
(iii) Handling medical problems

(iv) Handling mental illness problems
(v) Skills training

—
—

e e e e i e e e e
P e e e e e e e e
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—_— — — — — — — — — — — ~— ~— ~—
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(2¥r)) (c) Related skills

(&r)) (i) Professionalism

(o)) (ii) Stress management

1ii) Human relations/cultural awareness

iv) Historical intersection of race and corrections.

AMENDATORY SECTION (Amending WSR 06-02-004, filed 12/22/05, effective
1/22/06)

WAC 139-10-530 Basic community corrections officers academy and
basic arrest, search, and seizure academy eligibility and curriculums.
(1) All employees whose primary job function is the case management in
the community of adult offenders under the state department of correc-
tions supervision, to include: Monitoring adijustment of offenders in-
volved with in/outpatient treatment programs, counseling offenders
and/or referring them for counseling or other resource/treatment pro-
grams, and making home/field visits pursuant to offender classifica-
tion standards must complete both the basic community corrections of-
ficers academy and the basic arrest, search, and seizure academy. Rep-
resentative job classifications include, but are not limited to, com-
munity corrections officers, community risk management specialists,
hearings officers, and victim advocates.

(2) The Dbasic community corrections officers academy curriculum
( (ef—the—commission—must)) shall be at least ((eixghty)) 80 instruc-
tional hours in length and will include, but not be limited to, the
following subject matter areas:

) ) i_L Core skills

—
—

(iv) Monitoring and intervention

(v) Arrest and search procedures

(b) Key skills

(i) Interpersonal skills

(ii) Interviewing

(iii) Classification

(iv) Offense prevention

(c) Related skills

(i) Dealing with aggressive and resistive behavior
(ii) Legal issues

PR ieeeieeedd

) (v) Security management.
The Dbasic arrest, search, and seizure academy curriculum
shall be at least 40 instructional hours in length and will include,
but not be limited to, the following subject matter areas:

(a) Core skills

(1) Arrest procedures

(1i) Search procedures

(1ii) Field safety technigques
(b) Key skills
(
(
(

W~ o~~~ o~~~ o~~~ o~

—

i) Verbal de-escalation
ii) Home assessments
c) Related skills
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i)

Dealing with aggressive and resistive behavior

ii)

Legal issues

Evidence procedures

Personal safety

v)

(
(
(iid)
(
(

Security management.

REPEALER

The

repealed:

WAC

WAC

WAC

following sections of the Washington Administrative Code are

139-10-214

139-10-221

139-10-550

Termination of corrections personnel—
Notification to commission.

Scholastic performance requirements for
basic corrections training.

Basic arrest, search, and seizure
academy.
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